PAGE  
[image: image1.png]Mismsi]p]pi\va[mt@\\f State University






Fall 2018
Holistic Transformer Model (HTM): Transforming and developing scholars, reflective thinkers and facilitator, and responsible professionals who will change and transform the Delta and society beyond.

COURSE NUMBER AND NAME
ED 380-1: Instructional Planning
	Instructor:
	Robert Wilson

	Course Location &Time:
	Section

Day

Room

Time

     1               Monday               233              5:00-7:40

	Office Location:
	Room 180-C

	Office Hours
	Monday & Tuesday 1:00 PM – 4:00PM

	Office Phone
	(662) 254-3706

	Email Address
	robert@mvsu.edu


COURSE DESCRIPTION:
ED 380: Instructional Planning and Adapting Instruction (3). This course is designed to provide a foundation for planning and preparing instruction, integrating classroom management techniques, developing instructional environments for diverse learners. The class will also include instruction and practice of professional behaviors and time management as well as planning effective and realistic goals and objectives, and developing lesson plans based on the “whole” child.  This class is a prerequisite for all of the professional classes in Teacher Education.  (NOTE: Restricted to those who have been admitted to Teacher Education.) 

CREDIT HOURS: (2)

PREREQUISITE(S):  Admission to Teacher Education

PURPOSE/RATIONALE:
Through broad-based curricula, consisting of performance-based assessment, research-based instruction and strategic field experiences, the teacher education and educational leadership programs at Mississippi Valley State University graduates teachers and educational and community leaders. Content, professional and pedagogical knowledge, skills and dispositions enable professional educators to help all students reach their full potential. The department recognizes three strands: preparers of subject matter scholars, facilitators of learning, and enhancers and nurturers of affective behaviors.

GENERAL COURSE GOALS:
This course provides participants with an introduction to the field of instructional design. It provides a broad overview of the process used to design, develop and implement effective instruction.  Upon completion of this course, the practitioner should be able to demonstrate competencies in organizing and utilizing the techniques of teaching; developing behavioral objectives; writing and implementing comprehensive unit plans; developing and teaching various types of lesson plans; integrating principles of effective classroom management; selecting, developing and using appropriate materials; developing tests and assessment tools based on teaching objectives; and selecting appropriate technology and instructional software.

MATRIX: LINKAGE OF THE HTM AND GENERAL COURSE GOALS
1. To the many facets of diversity. (Cognitive, Affective)

2. Organize school, family, and community partnerships. (Cognitive, Psychomotor)

3. Influence the development of healthy mental, physical, and social lifestyles. (Affective, Psychomotor)

4. Display a commitment to the improvement of student learning and school improvement. (Affective, Psychomotor)
5. Display a classroom climate that is conducive to learning. (Affective, Psychomotor

COURSE CONTENT: The following program outcomes represent what teacher candidates will know and be able to do at the completion of this course as it relates to the conceptual framework:

1.0
Knowledge: Masters of Subject Matter Content

1.1   Demonstrate knowledge of content that underlies professional competencies. (Cognitive)

1.2   Apply knowledge of best pedagogical practices for use in the instructional process. (Cognitive, Psychomotor)

1.3   Describe diverse strategies for interrelating disciplines in the instructional process. (Cognitive, Psychomotor)
1.4   Identify technology infusion strategies for diverse populations. (Cognitive, Psychomotor)
1.5   Plan effective lesson procedures and demonstrate effective delivery strategies. (Cognitive, Psychomotor)
1.6   Interpret and implement appropriate and multiple measures of assessment. (Cognitive, Psychomotor)
1.7   Reflect on the value of reflective practices, knowledge inquiry and critical thinking behaviors. (Cognitive, Affective)
1.8   Identify personal, professional, and curricular values. (Cognitive, Affective)
2.0
Skills:
Facilitators of Learning
2.1 Demonstrate the effective delivery of standards-based instruction. (Cognitive, Psychomotor)

2.2 Create and maintain effective management strategies (organization of time, space, resources, and activities. (Cognitive, Psychomotor)
2.3 Devise activities that promote active involvement, critical/creative thinking and problem solving skills for all students. (Cognitive, Psychomotor)
2.4 Demonstrate the use of diverse experiences that incorporate the underlying philosophy of education that is multicultural across the curriculum. (Cognitive, Psychomotor)
2.5 Perform strategies that incorporate literacy learning across the curriculum. (Cognitive, Psychomotor)
2.6 Apply strategies that accommodate diverse learner needs by selecting and using appropriate resources. (Cognitive, Psychomotor)
2.7 Analyze research that relates to strategies for promoting effective teaching and learning in a global society. (Cognitive)


2.8 Commit to the continuing development of life-long learning in a global society. (Affective)
2.9 Relate knowledge of educational theories to planning, lesson delivery, and classroom management. (Cognitive, Psychomotor)
2.10 Demonstrate an awareness of the social, cultural, political, economic and comparative context of schools and learners. (Cognitive, Psychomotor, Affective)

2.11 Utilize technology in planning and presenting lessons, research, and professional development. (Cognitive, Psychomotor)
3.0
Dispositions:
Enhancers and Nurturers of Affective Behaviors

· Display positive self-concept development and respect for others. (Affective)

3.1 Practice a positive attitude and mutual respect for others. (Affective)

3.2 Display sensitivity to diverse learning styles and multiple intelligences. (Affective, Psychomotor)

· Demonstrate sensitivity
This course content includes a balance between theory and application of instructional design models for business and education at all levels. A variety of disciplines and approaches are introduced including both behavioral and cognitive approaches to designing effective instruction. Numerous examples and sample projects emphasize the practical application of the instructional design process. Realistic problems challenge students to apply and expand their knowledge and use of instructional design methods and assessments.

Required Text(s): 
 Price, Kay M. and Nelson, Karna L. Planning Effective Instruction (2007), (4thed.), WADSWORTH CENGAGE Learning
Secondary/Supplemental Resources:

   1. Ornstein, Allen C. and Lasley, Thomas J. II STRATEGIES FOR Effective Teaching

(2004), (4th ed.) McGraw Hill

    2. Wong, Harry k. and Wong, Rosemary t. THE FIRST DAYS OF SCHOOL (2001),

        (2ND ed.) Harry K. Wong.
    3. Rice, George E. PhD and Taylor, Gracy, E. The Peanut Butter & Jelly Guide To                        
        Teaching (2000), (2nd ed.).

    4. State of Mississippi, Department of Education, MTAI
Major Areas of Study:

Content presented in the course will include, but will not be limited to:
 1. Perspectives on Effective Teaching Performance

· The Art Of Effective Teaching

· The Effective Teacher
2. The Technical Skills of Teaching

· Instructional Objectives
· Instructional Planning

· Instructional Strategies

· Instructional Materials

· Technology In The Classroom                     

· Instructional Grouping

· Classroom Management And Discipline

· Assessment

3. Professional Growth

COURSE OBJECTIVES: (Linked to standards)

INTASC

#3: The teacher understands how students differ in their approaches to learning and creates instructional opportunities that are adapted for diverse learners.

#7: The teacher plans instruction based on knowledge of subject matter, students, the community and curriculum goals.

ACEI:

3.1a Candidates know and understand the connections among concepts, procedures, and applications from the content areas
3.1b Candidates plan instruction based on knowledge of students, learning theory, subject matter, curricular goals, and community.
3.2 b Candidates understand how elementary students differ in their approaches to learning
3.2 c Candidates create instructional opportunities that are adapted to diverse students

3.3a Candidates understand a variety of teaching strategies that encourage elementary students’ development of critical thinking and problem solving

TECHNOLOGY INFUSION: Technology to be incorporated includes: computer, Internet, (To perform in-depth searches for information related to appropriate instructional methodology and materials for teaching throughout the curriculum), PowerPoint, Overhead projector, VCR, Selected Videos, Computer applications useful in instruction, guided and independent practice and processing, and the management of records.

MAJOR STUDENT ACTIVITIES:

1. Writing Goals

2. Writing Objectives

3. Writing Lesson Plans

4. Producing Material Resource Files

5. Producing Human Resource Files

6. Technology in the Classroom Reports

7. Classroom Management and Discipline Reports

8. Constructing Valid Tests

INSTRUCTIONAL STRATEGIES:

Instructional strategies will include the following:

1. lectures and class discussions,
2. Small and whole group activities,
3. and oral presentations
STUDENT EVALUATION: (linked to objectives)

1. Copy of State Benchmarks
2. Learning Style Inventory 

3. Edgar Dale’s Cone of Learning

4. Writing Goals

5. Writing Objectives

6. Writing Lesson Plans 

7. Adaptive Instruction Plan 

8. Field Experience Presentation
9. Mid-Term 
10. Final Exam
Grading Scale:
	100-90         
	A

	89-80
	B

	79-70
	C

	69-60
	D

	59-Below
	F


ATTENDANCE

 Attendance to class is vital. Students will be allowed one (1) absence per credit hour of course work. If you must be absent from class for more than three (2) hours you will need to obtain an excuse before returning to class. Any unexcused absent will reduce your grade by one (1) letter grade per hour absent.

ADA/STUDENTS WITH SPECIAL NEEDS:

Students having any special needs (i.e., disabilities, problems or any other factors that may affect their performance in class), or who require special instructional strategies should make these special needs known to the instructor during the first week of the course. The instructor will meet with the student to insure access to resources in the University and make appropriate instructional modifications are required.

PLAGARISM/ACADEMIC INTEGRITY:

Cheating in any fashion will not be tolerated, including, but not limited to plagiarizing another’s words, work, or ideas on class assignments. All work is intended to be your own.  All submissions to this course must be your own work. Papers suspected of plagiarism will be scanned using software designed to detect plagiarism.  Plagiarism will result in at least an “O” on the paper and possible failure in the class.

ACADEMIC CALENDAR Fall 2018
FALL 2018 August 12 Sunday Residence Halls OPEN to New Students 

August 12 – 19 Sunday – Sunday Freshman Academy/Transition Week

 August 13 Monday Faculty Returns 

August 14 Tuesday GHEC Registration Residence Halls OPEN to ALL Students (4:00 pm) 

August 15 Wednesday Coahoma CC Registration Online Registration and Academic Advisement Continues 

August 16 Thursday Holmes CC Registration

 August 20 Monday Classes Begin Late Registration Fee $100.00 Assessed

 August 20-26 Monday - Sunday Sophomore Year Experience (SYE) Week 

August 24 Friday Weekend College Session I Begins
 September 3 Monday Labor Day Holiday
 September 4 Tuesday Classes Resume
 September 10 Monday Last Day to Drop/Add Classes Registration Closes
 September 11 Tuesday Financial Clearance 
September 14 Friday Report of Non-Attendance Due December Graduation Application Due September 
22 Saturday Weekend College Session I Ends
 September 27 Thursday Graduate Expo
 September 28 Friday Weekend College Session II Begins
 October 1-5 Monday-Friday MID-TERM EXAMS 
October 8 Monday Deadline to Submit Mid-Term 
Grades October 8-10 Monday-Wednesday Academic Advisement 
October 11 Thursday Online Registration begins for Spring 2019 
October 27 Saturday Weekend College Session II Ends 
November 2 Friday Last Day to Withdraw from a Class Weekend College Session III Begins 
November 9 Friday Last Day to Withdraw from the University
 November 19-20 Monday-Tuesday Fall Break for Faculty and Students 
November 21-23 Wednesday-Friday Thanksgiving Holidays 
November 26 Monday Classes Resume 
December 3-7 Monday-Friday FINAL EXAMS 
December 7 Friday Weekend College Session III Ends December 8 Saturday Residence Halls Close 
December 10 Monday Deadline to Submit Final Grades WINTER 2018 
December 10 Monday Winter Term Classes Begin Late Registration Fee $100.00 Assessed
 December 24-25 Monday-Tuesday Christmas Break for Winter Term
 December 26 Wednesday Winter Term Classes Resume 
December 27 Thursday FINAL EXAMS 
January 2 Wednesday Deadline to Submit Final Grades
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