Mississippi Valley State University
Department of Teacher Education
Holistic Transformer: 
Transforming and developing scholars, reflective thinkers and facilitators, and responsible 
professionals who will change and transform the Delta and society beyond.

ED 102 General Psychology online
Instructor: Wayne Robinson, Ph.D.
Office:  
Class Meetings- Location/Time: 
OPL 180/M, Tu
Office hrs. 
Mon. - Thru
Office Phone:




E-mail Address:

           
(662) 254-3706; Cell (601) 278-5190

wrobinson@mvsu.edu   M  9:00am – 10:00am

    12am -2:00pm
                                                                                                               Tu. 10:00a – 3:00p (virtual)







                           Wed. 9:00am – 10:00am









    12am – 2:00pm

                                                                                                                Th 10am – 12:00pm
You are invited to contact me at my cell phone number during the office hours indicated. However, I am available beyond office hours via text message if the situation is urgent.  Also, if you prefer a face-to-face consultation, you may reach me by FaceTime.  Please inform me of time you will do so via text.  You may always communicate with me via Canvas text message.                                                                                                                               
I. COURSE DESCRITION:  This course surveys scientific foundations for understanding cognitive behavior.  It focuses on basic psychological principles and their application to the problems of human development, personality and adjustment.  It is designed to give a clear understanding of psychological concepts and theories.

II. Credit Hours: 3

III. Prerequisites: None
IV. Course Content: 
Required Textbook:

Coon, D., & Mitterer, J. O. (2012).  Psychology:  Modules for Actively Learning. 12th Edition. Wadsworth Cengage Learning. U.S.A.


Major Areas of Study:

1. Neuroscience in Psychology
2. Self-Knowledge in Psychology

3. Human Diversity and Culture in Psychology

4. Gender in Psychology

V. Purpose/Rationale:  Psychology is both a science and a profession that touches many areas of our lives.  Psychology is about biological development, human growth, personality theories, memory, therapies, behavioral management, sleep disorders, perception, sensation, death, conformity, creativity, learning , personality, aging, intelligence, sexuality, emotion, abnormal behaviors and many more topics.  Psychologist have found that scientific investigation is the best way to study, describe, understand, predict and control human behavior.

VI. General Course Goals: Upon completion of this course, students should be able to identify various techniques for examining behavior and mental processes and have a broader view of cognitive and social concepts. Students will grasp the components inherent in a balanced, comprehensive- behavior psychological studies. Theories and principles of psychology will be explained and will form the basis for implementation and assessment of instruction.
MATRIX:  LINKAGE OF THE HTM AND
ED 102 GENEAL PSYCHOLOGY COURSE GOALS

This course’s objectives are related directly to the conceptual framework-scholars, facilitators and reflective thinkers, and responsible professionals are identified for course objectives.  Class activities and assessments that align with course objectives, course content, 

and the conceptual framework are identified.

	General
	HTM
	HTM
	HTM

	Course Goals
	Scholar (Knowledge)  


	Reflective Thinker &  Facilitator (Skills)  
	Responsible Professional

(Dispositions)  

	1. Explain the methods psychologist use to study behavior
	1.1, 1.2, 1.3, 1.4, 2.3, 2.4, 3.3
	1.2, 1.4, 2.2, 2.4, 3.2, 3.4
	

	2. Understand the aims and methods of psychoanalysis as a treatment for disorders
	1.1, 1.2, 1.3, 1.4, 2.3, 2.4, 3.3
	
	

	3. Contrast recall, recognition, and relearning cycle
	1.1, 1.2, 1.3, 1.4, 2.3, 2.4, 3.3
	
	

	4. Describe the social-cognitive view of personality and explain reciprocal determinism external focus of control, internal focus of control, and self-efficacy
	
	1.2, 1.4, 2.2, 2.4, 3.2, 3.4
	1.2, 2.2, 2.4, 3.2, 3.4

	5. Design a behavior management project, research project, and participate in a variety of field experience
	
	1.2, 1.4, 2.2, 2.4, 3.2, 3.4
	1.2, 2.2, 3.2, 

	6. Distinguish between extrinsic and intrinsic achievement motivation
	
	1.1, 1.2, 2.2, 3.2,
	


Outcome: Content
Candidate Proficiencies (Knowledge)


1.0  Scholar


      1.1 The candidate synthesizes in-depth knowledge of content in specific 

disciplines with research-based practices in the teaching and learning process.
1.2
The candidate plans, selects, and delivers instruction based on best practices 


impacting student learning.

1.3
The candidate selects reliable and valid assessments to measure student 


performance.
1.4
The candidate demonstrates theoretical, historical, and philosophical 

knowledge of diversity and equity.


      1.5
The candidate identifies appropriate technology that supports differentiated 



instruction.

   Outcome:  Processes, Skills


Candidate Proficiencies (Skills)
2.0 Facilitator and Reflective Thinker
2.1
The candidate regularly reflects on the state, national, and professional 


curriculum standards as a basis for continuously improving teaching and learning.

2.2
The candidate designs and implements unit and daily lesson plans that 


incorporate rigorous instructional strategies for all students.

2.3
The candidate administers formative and summative assessments to measure 


student learning outcomes and to facilitate data-based decisions about instruction.

2.4
The candidate develops adaptive instruction plans to meet the educational and 


social needs of all students in collaboration with community and parental support.

2.5
The candidate infuses/integrates appropriate technology into lessons to 

enhance student learning.

 Outcome:  Dispositions
Candidate Proficiencies (Dispositions)


3.0 Responsible Professional
3.1 The candidate actively collaborates with relevant P-20 learning communities and 


professional education associations as evidence of a personal commitment to 


professional learning and development.

3.2
The candidate values, respects, and promotes learning for all students.

3.3
The candidate systematically analyzes individual student outcomes and makes 


appropriate decisions for student learning.

3.4
The candidate models professional, responsible, and ethical behaviors to support 


social justice and equity in a diverse society.

3.5
The candidate incorporates new technology based resources for instruction and 



professional productivity

VII. Course Objectives: At the end of the semester, the graduate student should be able to:
A: Objective –Knowledge: Teacher as Scholar

1. Define psychology (TIAI 1, 4) (InTASC 4, 7, 5, 8) (NCATE 1. a, 1.b) (ACEI 1, 3.1) M-STAR 1-4, III-10) (HTM 1.1, 2.1, 2.2, 3.2)
2. Explain the methods psychologist use to study behavior (TIAI 1, 4) (InTASC 4, 7, 5, 8) (NCATE 1. a, 1.b) (ACEI 1, 3.1) (M-STAR 1-4, III-10) (HTM 1.1, 2.1, 2.2, 3.2)
3. Explain how neurons communicate (TIAI 1, 4) (InTASC 4, 7, 5, 8) (NCATE 1. a, 1.b) (ACEI 1, 3.1) (M-STAR 1-4, III-10) (HTM 1.1, 2.1, 2.2, 3.2).

4. Discuss the aims and methods of psychoanalysis as a treatment for disorders (TIAI 4, 5) (InTASC 1, 2, 4, 5, 7, 8) (NCATE 1.a, 1.b) (ACEI 3.1, 3.2) (M-STAR 1-4, II-5, II-6, III-9) (HTM 1.2, 2.2, 3.2, 1.3, 2.3, 3.3).

B: Objective – Skills: Teacher as Facilitator and Reflective Thinker
5. Describe the basics of experimental research and statistics (TIAI 9, 15, 17) (InTASC 4, 5, 8) (NCATE 1.b, 1.c) (ACEI 1, 3.5, 3.3) (M-STAR I-3, III-6, 8, 9, 11) (HTM 1.2, 2.2, 3.2). 
6. Contrast recall, recognition, and relearning cycle (TIAI 1-6) (InTASC 1, 2, 3, 4, 5, 6, 7, 8) (NCATE 1.a, 1.c, 4.a, 1.b, 1.d, 4.a) (ACEI 1, 3.1, 3.2, 4) (M-STAR I-2, I-4, III-10, II-5, II-6) (HTM 1.1, 1.2, 1.3, 1.4, 2.2, 2.4, 3.2). 
7. Describe Freud’s views of personality (TIAI 1-6) (InTASC 1, 2, 3, 4, 5, 6, 7, 8) (NCATE 1.a, 1.c, 4.a, 1.b, 1.d, 4.a) (ACEI 1, 3.1, 3.2, 4) (M-STAR I-2, I-4, III-10, II-5, II-6) (HTM 1.1, 1.2, 1.3, 1.4, 2.2, 2.4, 3.2). 
8. Describe the social-cognitive view of personality and explain reciprocal determinism external focus of control, internal focus of control, and self-efficacy (TIAI 1-6) (InTASC 1, 2, 3, 4, 5, 6, 7, 8) (NCATE 1.a, 1.c, 4.a, 1.b, 1.d, 4.a) (ACEI 1, 3.1, 3.2, 4) (M-STAR I-2, I-4, III-10, II-5, II-6) (HTM 1.1, 1.2, 1.3, 1.4, 2.2, 2.4, 3.2). 

9. Conduct a survey on what is psychology to collect data for research (TIAI 13-15) (InTASC 1, 3, 4, 5, 8) (NCATE 1.a, 1.b) (ACEI 2.1-2.7, 3.3, 3.5) (M-STAR III-7, 8, 9, 15) (HTM 1.1, 1.2, 2.1, 2.2, 3.2). 

10. Design a behavior management project, research project, and participate in a variety of field experience (TIAI 13-15) (InTASC 1, 3, 4, 5, 8) (NCATE 1.a, 1.b) (ACEI 2.1-2.7, 3.3, 3.5) (M-STAR III-7, 8, 9, 15) (HTM 1.1, 1.2, 2.1, 2.2, 3.2). 

11. Create an environmental setting to demonstrate authoritative, authoritarian over protective, permissive parenting styles (TIAI 20-24) (InTASC 3, 9, 10) (NCATE 1.d, 4.a) (ACEI 3.1, 3.2, 3.4, 5.1) (M-STAR IV-12, 13, 14, 16, 19) (HTM 1.2, 2.2, 3.2, 1.4, 2.4, 3.2, 3.4). 
C: Objective – Disposition: Teacher as Responsible Professional
12. Distinguish between extrinsic and intrinsic achievement motivation (TIAI 1-6) (InTASC 1, 2, 3, 4, 5, 6, 7, 8) (NCATE 1.a, 1.c, 4.a, 1.b, 1.d, 4.a) (ACEI 1, 3.1, 3.2, 4) (M-STAR I-2, I-4, III-10, II-5, II-6) (HTM 1.1, 1.2, 1.3, 1.4, 2.2, 2.4, 3.2). 
13. Continually evaluates the effects of his or her choices and actions on others (students, parents, and other professionals in the learning community) and who actively seeks out opportunities to grow professionally (TIAI 25) (InTASC 9, 10) (NCATE 1.g) (ACEI 5.2) (M-STAR V-19) (HTM 1.2, 2.2, 2.4, 3.2, 3.4). 
VIII. Major Student Activities: Course activities may include the followings:
1. Read all assigned materials

2. Research current issues and trends in psychology

3. Participate in all class discussions and activities

4. Term Paper
5. Compete all periodic and final examination

IX. Instructional Strategies: The primary instructional model for this course is collaborative 
learning.  Specifically, the instructor will set course content, course objectives, and 
methods of classroom assessment.  The course will incorporate the following 

instructional strategies: class discussion, online activities, assigned readings, and/or

individual projects.  Students are encouraged to actively participate in activities, ask 

questions, and contribute comments for discussion.  Students are also encouraged to offer 

input regarding instructional strategies and assignments.  Most importantly, students are 

expected to be active learners and to ask for clarification when they have questions.  In 

order to be successful in the class, it is important that students, read the assigned material, 

and submit assignments and be prepared to discuss what they have read.  The goal of this 

approach is to develop a safe learning environment that addresses a variety of learning 

styles, promotes critical thinking, and fosters creativity.
X. Student Evaluation: The student will be evaluated based on class participation, 
quality of assignments, and attendance of class (Course Objective A, B, C).

A. Grading Scale:
Outstanding effort and performance 

90-100=A


Satisfactory effort and performance 

80-89=B


Mediocre effort and performance

70-79=C


Minimal effort and performance

65-69=D


Failure to meet the intent of the assignment
0-65=F
B. Attendance Policy: The student is expected to attend every class, arriving on time and leaving only after the class has dismissed. Unless appropriate documentation is provided, any student having three (3) unexcused absences will automatically find that their final course grade will potentially be lowered a letter. Excessive absences (beyond three) will necessitate a reduction in the student’s class participation points. Three (3) tardiness or three (3) leave early will result in one (1) absence. 
ATTENDANCE During COVID

Attendance accounts for 15% of the students’ overall grade. Points will be added to students’ assignment scores at the end of the semester who do not have more than two unexcused absences.

Conversely, points will be deducted from students’ assignment scores at the end of the semester who have more than two unexcused absences. For example, it is possible a student who has an ‘A’ prior to the final exam but has three or more unexcused absences will likely receive a ‘B’ or lower, depending on their performance on the exam. The reverse is so regarding a student who has less than three unexcused absences and has participated in class discussions, who has a ‘B’ prior to the final exam, will like to receive an ‘A’ depending on their performance on the exam.

The number of points added or deducted will be determined to factor the percentage. An excused absence is considered one wherein the student has communicated with the professor regarding the reason for the absence and the professor has agreed that the reason is excusable. Likewise, an unexcused. in one in which the professor determines to be unacceptable. Please note, it is not sufficient for the student to submit a message on canvas or text telling the professor why they were absent. There must be a response from the professor for the student to assume the reason is excusable.

Students who do not submit an assignment by the due date or who miss the mid-term or final exam must have documentation officially verifying their reason(s).  The professor and the student will determine when or if the assignment or exam will be submitted late.

Students are responsible to get notes given during class. Information shared via power point presentation, as well as the content of pages from chapters indicated in this syllabus can be expected to a part of exams and quizzes. Students are encouraged to contact the professor immediately before or after they have not been able to attend class either via canvas or the number(s) provided.  Please see MVSU undergraduate catalog on pp. 46-47 for university class attendance policy. 

C. No Cell Phone Usage in Class. No Texting in Class. Make Sure All phones are turned off upon entering class. Students are free to leave class and return to use cell phones as circumstances necessitate. All students are expected to respect the professor, themselves, and other class members by creating an environment that empowers learning. Therefore, cell phones are to be turned off during class time. Talking out of turn during class discussion while the professor is lecturing/facilitating and classmates are sharing is absolutely prohibited and, after sufficient warning, may result in the student being asked to leave. In such cases, the student will be marked as an unexcused absence. 
D. There is no make-up policy unless an emergency or extenuating occurs.  In such instances, documentation must be provided as proof.  Make provisions with a classmate to obtain notes. Unexcused late work will result in substantial reduction of points.
XI. ADA/Students with Special Needs (Assurance Statement): Mississippi Valley State 

University’s ADA (American with Disabilities Act) Office offers students with 

disabilities (as defined by the ADA definition of a disability) accommodations according 

to provided documentation. Disability may include learning, psychiatric, physical 

disabilities, or chronic health disorder. A disability is a permanent condition which 

substantially limits one or more major life activities. For additional information contact 

MVSU ADA Office at (662) 254-3434.
XII. Plagiarism/Academic Integrity: Honesty and integrity are essential values of the 
Valley’s mission to pursue truth and knowledge. Therefore, cheating in any fashion will 

not be tolerated, including, but not limited to plagiarizing another’s words, work, or ideas 

on class assignments.  All work is intended to be your own.  Please see MVSU 

undergraduate catalog pp. 112-114 for grading policy.

To address the situation of plagiarism, the University has implemented Turnitin to fight plagiarism and improve reading, writing, and research skills. Turnitin is a comprehensive plagiarism prevention system that lets faculty quickly and effectively check all students’ work. Results are based on exhaustive searches of billions of pages from both current and archived instances on the Internet. Plagiarism will result in at least a failing grade for the assignment(s) and/or course.
**All assignments must be typed, double spaced and submitted on/or before the date due.  Assignments will not be accepted after the due date without a valid excuse.  All tests must be taken on the assigned date.  In case of emergencies, such as illness or death, please provide an appropriate, acceptable obituary or doctor’s excuse.  Required documentation must be attached to the assignment/test upon submission.  If the Term Paper that is required for class and it is submitted after the due date without a documented excuse, the highest score assigned will be 50 points.  Students with preexisting conditions or extenuating circumstances such as disabilities are asked to inform the professor within the first week of school, and present documentation relative to their ability to attend class, take exams, and otherwise special assistance needed to help them meet class/grade requirements. Please note that pregnancy is neither considered a disability nor an extenuating circumstance by the University. The student should who anticipates delivering prior to the end of the semester should meet with the instructor as soon as possible to discuss how course requirements will be met.
Term Paper

You are requested to submit a term paper for this class with the following requirements:

Cover page: Center the topic, your name, name of class, and date
Double space with 12 font

Minimum of five pages (The first paragraph is your introductory paragraph and should contain a thesis statement that you will follow throughout the rest of your paper)

Minimum of three(3) references (There is no Reference page. Instead, you are asked to indicate the URL address of each reference either on your cover page or on a separate page at the end of your paper. It’s your choice.
You are expected to paraphrase or use direct quotes from your references in the body of your paper.
*Remember, the conclusion paragraph is the only place where you are allowed to note personal information. You summarize the information from your articles in this paragraph, and then you may note personal information or opinions.
XIII. Calendar of Activities:  (The Course Outline is an approximation of the schedule for the semester, not a contract).  **This calendar has changed due to being taught online.  Please note details through canvas mail. ***
	Week # 1 


	Review of the syllabus; Classroom behavior; Module 2 and 3, p.14 Introduction: What is Psychology – Definition; Critical thinking, Research, Goals of Psy; Nature & Nurture  

	Week #2
	Intro Continue; Module 2: (continued) Module #3; p.24, Psychological concepts – Structuralism, etc. & Perspectives, i.e., Biological, p. 34, Types of Psychology

	Week #3
	  Module 4, p.40-41; Variables 

	Week #4
	Module 7, Read p.58-61; The Nervous Systems; Central, Peripheral, Parasympathetic, Neurons

	Week #5
	Module 8, p. 70-73 Brain and Behavior; Scans; & Module 9, Lobes (Assignment about your lobe)

	Week #6
	Two-minute Paragraph Presentations: Sept. 27th & 29th

	Week #7
	Presentations continued, Mid-Term Review: 


	Week #8
	Mid-Term Exam: (online) October 8th: Emotional Development & Parenting Styles Oct. 11th & 13th Assignment: How I was Raised Oct. 16th

	Week #9
	Module 15, Psychosocial Theory; Death & dying p. 126-134 Oct. 18th & 20th 

	Week #10
	Continued: Module 15, Psychosocial Theory; Death & dying p. 126-134 Oct. 26th & 27th 

	Week #11
	Module 46, Human Sexuality p.394-408; Assignment Recite Type answer questions 1-5

	Week #12
	Review for Final Exam Nov. 8th & 10th

	Week #13
	

	Week #14
	

	Week #15
	

	Week #16
	

	*In-class quiz
	

	
	


XIV. References
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Term Paper Requirement/Format

Cover Page: Include Title of subject, your name and date

Minimum of five (5) pages double spaced that include an introductory paragraph, discussion of the topic that contains notation of the three (3) references on your reference section, and a minimum of seven (7) questions of someone related to the topic, and a conclusion paragraph.

Reference section: Copy the first page of your reference and include it at the back of your document.

*The cover page and reference section are not counted in the minimum 5 page requirement.

*Paper must be in the following order:

Cover page

Introduction (discussion of topic – Minimum of 5 pages: Include thesis statement)

Questions: (Insert a minimum of 7)

Conclusion Paragraph:

Reference Section:

Copy of first page of article #1

Copy of first page of article #2

Copy of first page of article #3

Rubric (Will be provided by Professor)
Rubric Grading Scale
General  Psychology 
Instructor:
 Wayne Robinson, Ph. D.

Student :





___ Numerical Score


Grade ___
	Category
	4%  A
	3%  B
	2%  C
	1%  D
	0%  F

	Amount of Information
	Exceeds  number of pages required  for each section and is in the requested order


	All of the number of pages for each section required are included and in the requested order (5)

	Some of the number of  pages for each section are included, in the requested order, and at least one section is missing 
	Little of the number of pages for each section are included and at least one section is missing


	None of the number of pages for each section are included, in the requested order and at least two sections are missing

	Interview
	Exceeds 7 required interview questions, and is in the requested format 

	Has at least 7 required interview questions, and is in the requested format 


	Has at least 6 required questions and is in the requested format


	Has 5 - 4 required questions but is not in the requested format 


	Has 3 or fewer required interview questions and is not in the requested format 


	Grammar
	All  subject/verb agreement and sentence structure is appropriate w/no punctuation or paragraph errors 

	Most subject/verb agreement and sentence structure is appropriate w/few punctuation or paragraph  errors 
	Several  subject/verb agreement and sentence structure errors w/several punctuation or paragraph errors


	Numerous subject/verb agreement, sentence structure and punctuation or paragraph errors


	The grammar is weak; poorly written



	Paragraph Structure
	No paragraph errors


	A few paragraph errors 

	Several paragraph errors 

	Numerous paragraph errors
	Paragraph structure is weak



	References
	Exceeds the required 3 first copied page of the reference/has more than 3 quotes or paraphrases

	Has at least 

 3 of the required  first copied page of the reference/ has at least 3 quotes or paraphrases 

	Has at least 2 

of the required first copied page of the reference/ has at least 2 quotes or paraphrases 

	Has at least 1

of the required first copied page of the reference/ has at least 1 quotes or paraphrases 

	Has  references but  no quotes or references

*Copies of references without quotes will be given a 1. 













Total of 25% ________
Comments:
1

