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COURSE DESCRIPTION


RE 305, Recreation Leadership this course emphasizes the organization and conduct of municipal, organization, school and social recreation programs.

PURPOSE


The purpose of this course is to emphasize the various tools needed to lead and direct in all aspects of recreation and sport management. This course emphasizes the basic skills, theories, and philosophies of recreation. 

GENERAL COURSE GOALS


The general course goals for RE 305 include:

1. Enhancing basic skills of leadership in recreation

2. Understanding and analyzing basic theories of leadership in recreation and spot

3. Understanding and analyzing different philosophies in recreation

4. Understanding and analyzing different leadership roles in recreation

5. Understanding and importance of accountability in a position of authority

6.  Understanding the various qualities of a successful leader.

COURSE CONTENT


TEXT

Jordan, Debra. Leadership in Leisure Services: Making a Difference. 3rd Edition. Venture. 
Major areas of study and related activities

Introduction to class and class requirements.


Chapter 1: The Context of Recreation Leadership / Abstract 1 due

Chapter 2: Who is the Recreation Leadership? / Abstract 2 due

Chapter 3: Why is there Recreation Leadership / Abstract 3 due


Test one Chapter 1-3


Chapter 4: Decision Making and Problem Solving / Abstract 4 due

Chapter 5: Group Management / Abstract 4 due


Chapter 6: Communication and Interpersonal Process / Abstract 6 due


Chapter 7: Leading Change and Innovation / Abstract 7 due


Chapter 8: Participation Motivation / Abstract 8 due


Chapter 9: Facilitating, Recreation Behavior / Abstract 9 due


TEST TWO CHAPTERS 4-7 (MIDTERM)


Chapter 10: Managing Participant Behavior / Abstract 10 due


Chapter 11: Teaching / Abstract 11due


Chapter 12: Using Resources / Abstract 12 due


Chapter13: Managing the workload/ Abstract 13 due


Chapter 14: According to the Age Groups / Abstract 14 due


Chapter 15: According to Special Abilities / Abstract 15 due


Review for Test 3


TEST THREE: CHAPTERS 12- 15 (Final Exam)

Student Performance Objectivies:  This course will give students clinical and field based activities which will enable students:

1. Identify and explain common goals and objectives in recreation leadership

2. Identify critical elements that reflects all types of leadership

3. Identify all leadership styles

4. Understand, analyze, and evaluate different leadership styles

5. Demonstrate a working knowledge of all leadership styles

6. Identify the broader context of recreation as it emerges from theory.

7. Establish a foundation for understanding leadership; setting, types, functions, and roles

8. Utilize interdisciplinary learning experience from multiple disciplines;

9. Identify the goals recreation leaders have for society, the profession, the sponsoring organization, and the participants.

10. Demonstrate the ability to make decisions and solve problems.

11. Identify the broader scope of the leaders role in a group.

12. Identify communication and interpersonal processes

13. Identify lead changing and innovation

14. Understand and analyze the concept of participant motivation.

15. Facilitate recreation behavior

16. Manage participant behavior

17. Identify various teaching techniques in recreation leadership

18. Understand resource usage

19. Understand management concepts as they relate to workloads.

20. Understand holistic recreation; Age Groups and Special Needs

MAJOR STUDENT ACTIVITIES
ALL ASSIGNMENTS MUST BE TYPED

1. Attend all class meetings;

2. Actively participate in class discussions and activities;

3. Five content relate examinations

4. Prepare abstracts/critiques of three articles form periodicals

5. Complete checklists of student developmental characteristics;

Technology


Videos, Internet, Projectors
TEACHING METHODS

Teaching methods employed in RE 414 include lectures, demonstrations, discussion, question, handouts, and simulations.

EVALUATION AND GRANDING PROCEDURES


Grades for the course will be calculated based on data from:

1. Content Examinations………………………………………..  50%

2. Semester Project ……………………………………………..  15%

3. Attendance and Participation …………………………………  5%

4. Abstracts/ Critiques of Literature …………………………….. 15%

5. Teaching Demonstrations ……………………………………...10%

6. Observations/ Journal ………………………………………….. 5%

Grading Scale

90---------------- 100 = A

80----------------   89 = B

70----------------   79 = C

60----------------   69 = D

59 and below           = F

STUDENTS WITH SPECIAL NEEDS

Students having and special needs (i.e., disabilities. problems, or any other factors that may affect their performance in class) or who require instructional strategies should make these special needs known to the instructor during the first week of the course. The instructor will meet with the student to insure access to resources in the University and make appropriate instructional modifications as required.
